7 APRIL 2017,

PLATINUM WEEKLY,

50 Marais Street, Tel: 014 592 9686,

Fax: 011 252 6669,

was picked

Street in Bri

him lying at the railway line, close to Tom
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like to reach out to the public to track down

his family and friends, so that we can en-
sure that he returns home safely.”

If you have any information regarding
the unknown patient, please contact the |
hospital’s social workers on 012-381 P’
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CLASSIFIEDS CLASSIFIEDS

STEEL DRUMS FOR SALE
Office Space

Office space to rent in Heystek Str. R3 500 p/m. Contact Vanessa 082
859 5036

SAVANNAH FALLS STAND
FOR SALE

STAND NR: 854. (SIZE 514M2), STAND NR: 855.(SIZE 418M2),
STAND NR: 773. (SIZE 468M2), STAND NR: 774.(SIZE 468M2),
STAND NR: 860. (SIZE 418M2)R180k each .CONTACT ALTA: 014
597 1848

Bridging Cash

While waiting for: PENSION/ PACKAGE. Payout (lumpsum only). Tel:
081 737 5465.

CLASSIFIEDS CLASSIFIEDS

ROCKCLIFF

STAND NO.1935*13 SIZE: 542M2 (APPROVED DOUBLE STOREY
PLANS) PRICE: R 795000.00 TEL: 014 597 1849(ALTA)

SAVANNAH FALLS STANDS FOR SALE

STAND NR: 769. (SIZE 468M2), STAND NR: 770. (SIZE 468M2)
R190K EACH. CONTACT ALTA: 014 597 1848

AVON Ladies Needed

Avon/Justine ladies needed Northam, Marikana, Rustenburg and
surroundings, free training and support provided. Sms name and area
to Lissel 0725739326.

Secure Storage Available

Secure storage containers available for rent. 7Km from Waterfall
mall at R650.00pm. Contact Danie 082 379 2457.
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EXTERNAL ADVERTISEMENT
P O Box 550, Rustenburg, 0300, North West Province, South Africa
Tel: (014) 590 3111 Fax: (014) 590 3399

RUSTENBURG
LOCAL MUNICIPALITY

Disabled applicants, who meet the stated requirements of

1. OFFICE THE MUNICIPAL MANAGER
1.1 DIRECTOR: LOCAL ECONOMIC DEVELOPMENT

(REF: LED 1.1)

FIVE YEAR FIXED TERM CONTRACT

Total remuneration package will be in terms of
Government Gazette No. 38946, No. 40118 dated 4 July
2016 (i.e. Minimum R1 180 193; Midpoint R1 430 538
And Maximum R1 680 881/annum) The incumbent will
be reporting to the Municipal Manager.

REQUIREMENTS

. Applicable Bachelors Degree in Business
Development / Marketing or Economics

. A minimum of 5 years applicable experience, of
which 3 years must be at Senior Management level
preferably within local government.

. Certificate in Municipal Finance Management or

Certificate Program in Municipal Development

(CPMD) in line with Minimum regulations on

competency level of 2007.

Computer literacy covering all applications.

A valid driver’s licence.

The need to undergo security vetting

Valid driver’s licence and NO criminal record.

KNOWIL EDGE

. Advanced knowledge and understanding of relevant
policy legislation

. Advanced understanding of institutional governance
systems and performance management

. Advanced understanding of institutional governance
systems and performance management

. Advanced understanding of Council operations and
delegated powers

. Good governance

*  Ability to prove strategic, visionary and innovative
leadership.

e Ability to communicate and negotiate at all levels of
government and with all relevant stakeholders.

DUTIES & RESPONSIBILITIES

The incumbent will be expected to lead and direct the
Directorate: Local Economic

Development, which is responsible for the development of
the local economy, SMME Development and Diversification
of the Rustenburg Economy in line with the IDP.

2. OFFICE OF THE EXECUTIVE MAYOR
2.1 HEAD: OFFICE OF THE EXECUTIVE MAYOR

(REF: OEM 2.1)

“A World Class City where all communities enjoy the high quality of life”.

The Rustenburg Local Municipality seeks to fill the following vacancies.

the position, are encouraged to apply.

The position will be linked to the term of office of the
Executive Mayor

Salary: R1 134 492 /a (All inclusive remuneration
package)
Requirements: The incumbent will report to the Executive
Mayor and must be in possession of relevant NQF 6 plus 5
years administrative and office management experience in
working within a political environment plus a valid driver’s
license.
Knowledge & Skills: Computer literacy, knowledge of
Labour Relations and Human Resources Management
principles, communication skills, communication
skills, current affairs, political protocol and transformation
process.
Duties: Provide admin to the Executive Mayor. Financial
management of the budget, strategic planning and
management of the Executive Mayor.

3. OFFICE OF THE SINGLE WHIP

3.1 MANAGER: OFFICE OF THE SINGLE WHIP

(REF: OSW 3.1)
Salary: An all-inclusive negotiable remuneration package,
in line with the successful candidate’s experience and
expertise.
Qualification: An applicable 3 years’ tertiary qualification,
plus 4 years experience in a political environment, plus a
valid driver’s license
Knowledge & Skills: Excellent knowledge of all local
government legislation and policies, communication and
networking skills, report writing skills, excellent office
management skills.
Duties and Responsibilities: Deal with high level and
confidential correspondence, strategically develop and

manage programmes of political oversight for the

Single Whip, manage and control the budget in the office
and liaise with other execution of convey resolution.

4. DIRECTORATE: TECHNICAL & INFRASTRUCTURE
SERVICES

4.1 STREET LIGHT ATTENDANT (REF: DTIS 4.1)

Salary: R149 736 — R194 760 /a (Level 11-10)

Qualification Requirement: Grade 12 plus 2 years’
experience, with EC Driver’s licence with a valid PDP.

Knowledge & Skills: Basic electricity background
Duties: Maintenance of street lights and high mast lights.

Appointment and Conditions of Employment of Senior M
licence, the names of three references from current and

Corporate Support Services, Unit: Human Resources, c/

CLOSING DAT

1. Appointments will be made according to the Council’s Employment Equity Plan, which ensures representation of
designated groups in the Municipality, including those with disabilities.

2. It would be expected of candidates to be subjected to thorough evaluations and that previous and current employers
and references will be contacted. Verification will be done on his/her qualifications, criminal and credit records. The
candidate will be required to disclose all financial interests.

3. Hard copies as well as electronic copies will be accepted. No faxed applications will be accepted.

Appointment of Directors is subject to the signing of an employment contract and performance agreement in terms

of Section 57 of the Municipal Systems Act. The appointment will be done in accordance with the Regulations on

5. All applications must be submitted with a detailed CV, Certified copies of qualifications, ID document and driver’s
form, as available from the municipal website or the Human Resources Department, to be couriered to Directorate:
P O Box 16, Rustenburg 0300. Please mark envelope “VACANCY”. Administrative enquiries may be directed to
Human Resources at tel. 014-5903048 /3989 /3200 /3016.

Notice number: _13 /2017

anagers.
previous employers and a fully completed official application

o Nelson Mandela & Beyers Naude Drive, Rustenburg 0299,

E: 18 April 2017

smicrowe  \/ACANCIES AVAILABLE
3x ARMED RESPONSE

OFFICERS

Vacancies available for 3 x Armed Response Officers
(2x Mokopane & 1x Mookgophong, Limpopo Province)

REQUIREMENTS:
» Grade C Psira,
* Firearm Competency,
* Drivers License,
» Speak, read, write & understand Afrikaans and English,
» Willing to work shifts.

SALARIES & BONUSES:
» Negotiable in accordance with Psira guidelines.

Send your CV ASAP to:
Fax: 086 402 6900 / Email: strikeforcear@telkomsa.net
Closing Date: 12 April 2017

URGENT
VACANCY

PROFESSIONAL SCHOOLWEAR REQUIRES STAFF WITH
THE FOLLOWING REQUIREMENTS:

* Male/ Female

* Ages between 23-40

 Previous working experience in a retail store

» Hardworking, determined and effective in the workplace

Quality.

CANDIDATE MUST BE ABLE TO:

» Organise stock and the reconciliation of stock
* PC Fluent

e Must be able to work under pressure

PLEASE DROP OF CV AT 53 STEEN STREET
CUTOFF DATE FOR CV 25TH APRIL

RUSTENBURG
LOCAL MUNICIPALITY

WITHDRAWAL OF TENDERS

Kindly note that the Municipality is withdrawing the below stated tenders
that were published on the e-tender website as follows:

* RLM/DCD/0075/2016/17- Supply and Installation of Airconditioners at
Rustenburg, Monnakato and Karlienpark Libraries.( published on the 5th
October 2016)

The municipality will at a later stage re- advertise these services. Please be
on the look — out on the e-tender website (www.etender.gov.za)

Apology for any inconvenience this might have caused
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RUSTENBURG LOCAL MUNICIPALITY WILL BE HOSTING PUBLIC
PARTICIPATION MEETINGS ON THE FOLLOWING BY-LAWS:
* RULES OF ORDER BY-LAW
SCHEDULE AS FOLLOW

DATE TIME ACTIVITIY WARDS VENUE
DESCRIPTION | NO
18 APRIL 2017 | 18HO0 | Public Meeting | Ward 14, Old town
15, 16, 17, | Hall
18 and 42

WRITTEN COMMENTS SHOULD BE SUBMITTED ON OR BEFORE 26
APRIL 2017 TO THE OFFICE OF THE SPEAKER OFFICE 140, COPIES
OF THE BY LAW ARE AVAILABLE AT THE FOLLOWING OFFICES:-
1. Municipal Libraries situated at Marikana, Rustenburg, Boitekong,

Zinniaville/Karlienpark and Tlhabane.

2. Municipal Regional Community Centre (RCC) situated atTlhabane,
Monnakato, Lethabong, Phatsima, Marikana, Freedom Park, lka-
geng, Rankelenyane and Boitekong.

3. Bakwena ba Mogopa (Bethanie) Mathopestad and Rankelenyane.
Also available on the Municipal website: www.rustenburg.gov.za




